
RESOLUTION 20-70

A RESOLUTION OF THE CITY OF PANAMA CITY BEACH,
FLORIDA, APPROVING AN AGREEMENT WITH
TALENTKEEPERS, INC., FOR EMPLOYEE ENGAGEMENT
CONSULTING SERVICES IN THE AMOUNT OF $10,900; AND
APPROVING A BUDGET AMENDMENT TO FULLY FUND
THE PURCHASE.

BE IT RESOLVED by the City Council of the City of Panama City

Beach, that:

1. The appropriate officers of the City are authorized to execute and

deliver on behalf of the City that certain Agreement between the

City and TalentKeepers, Inc. relating to Employee Engagement

Consulting Services, in the amount of Ten Thousand, Nine Hundred

Dollars ($10,900.00), as presented to the Council today, attached

as Exhibit A.

2. The following budget amendment (#22) is adopted for the fiscal year

beginning October 1, 2019 and ending September 30, 2020, to fully

fund the purchase, in substantially the form attached as Exhibit B.

THIS RESOLUTION shall be effective immediately upon passage.

PASSED in regular session this ia day of (Yiii’J, 2020.

CITY OF PANAMA CITY BEACH

e Thomas, Mayor
ATTEST: ,,-

C-1/
Mary JailBqert, City Clerk
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